


Microbiology introduced the speaker. At this point of the |
webinar, the speaker began the session. The speaker, Mr.
Naveed M began the session with a small virtual activity which
addressed the way to simplify and solve the complicated
situations in both business and life. He then continued to speak
| on the way sometimes continuous desire of change would lead
to be in the comfortable zone with nil progress. In order to

overcome this, one would have set priorities and proper

| direction for the proceedings. He continued to address on the

need to overcome from giving excuses when an assigned task

was not completed by people, The points mentioned abmcL
would help the youngsters 1o lay a successful foundation in the

business they would begin with, he continued. Further he
proceeded to quote some of the organisations such as. Lucious,
UpGrad, Urban Company and many more, which had been [
started by young people in the recent years. He strongly stressed
on the importance of making and choosing choices in one's
carcer. He explained the key to succ as to think like 10% of
the people the g 90% had always made the obvious
and easier Ideas and solutions. He offered the key dimensions
that one must | In d on ti C C I.i.-i'_‘:- were,
to make unique solut - solution
accessible | laymen and three, make Il affordable. He

concluded his address with this piece of information of the way |

le. He said the people

Navy Seals of US would recruit peo

would be selected not based on their physical strength but how
| far they would stand to save the people standing next to them
| during the frontline duty. Thus he concluded saying that team
| work would always have to be the most important factor in
I bringing any business to its victory. During the questionnaire
|.\ugmcm of the session, the speaker shared on his views in
finding the right business and time to step in. The webinar
i

\ . ' .
concluded with the vote of thanks rendered by Dr

Thiriyalakshmi,

QOutcome of the Event

The students were curious to learn the process of operating
f P -

| business as a fresher. They gained knowledge on focusing on

‘olher aspects such as strengthening team spirit, apart from

J executing innovation in their startup.
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CHANGE IS
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Curfous Constant guestioning & learning
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Mindset — KEY to success. UNICORNS

Last 50 Years total Unicorns is close to 40 and Last 2 years
have seen 42 from India WOW amazing

THINK BIG, Crazy, see positivity. SPECIAL Skill to Build
TRUST

Lucious, UpGrad, Urban Company, Pharm easy, First Cry,
Car Deko, No Broker, ACKO, Bharat pe, Lens Kart to name

afew.

DISCUSS, read, Watch, Listen.




ABCD paradigm
Learnt ABCD as child, will try and
rephrase

RCD -

B Birth,
COHOICE. Career
D: Death

GIVER OR TAKER

THE JOURNEY: Key Dimensions

* Three dimensional approach for
start we took. Suits most

* Unique solution offering that
value add // Not necessary every
time

* Make solution accessible to
common man

* Solution affordable

* EXECUTION - FOUNDATION

H’R) SYNERHEAL

Navy Seals of US and Indian
Commandos - MESSAGE

WE DON'T BUILD
ORGANISATION. WE BUILD A

TEAM and Team builds
Organizations

39 SYNERHEAL
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